CORNWALL UNITED METHODIST CHURCH

CORNWALL, PA
PAID INTERNSHIP

CHILDREN’S WORSHIP DIRECTOR INTERNSHIP
Reports to:    

CHILDREN’S COORDINATOR
Status:


Paid Staff/ Part-Time: 3-5 Hours per week





(additional hours for large events)


Vision:   To provide quality care and teaching to the children’s ministry of the Cornwall United Methodist Church.

Characteristics: The Children’s Worship Intern should possess a genuine relationship with Jesus Christ and a commitment to the church.

The Intern should possess a deep love for children and a desire to nurture children in the faith. The spiritual gifts of leadership are essential, as demonstrated below.

The Intern should:

· Have experience in teaching children [is preferred]
· Work as a part of a team of the Cornwall UMC
· Be well organized and able to carry out a vision for our ministry
· Carry out the provided appropriate curriculum for the classes
· Be enthusiastic to the point of where newcomers will be drawn to the program
· Obtains teaching materials and supplies prior to a session
· Plans and prepares in advance for individual and small group Bible-learning experiences
If interested, please contact Amanda Hollich at cornwallkids@gmail.com or call the church office 717-272-0148.
Time Off:

Vacation will be granted based on the part-time vacation policy established by the church.

In case of illness, the children’s coordinator shall be notified.

Evaluation:

The 123 teacher is accountable to the Staff/Parish Relations Committee.

The first 90 days of employment are considered probationary.  During this time, the new employee will meet at least once with childrens coordinator to discuss kidworship related issues, personal and spiritual needs, and to work out details related to successful performance.  During the probationary period, employment may be terminated with one week’s notice by either party.  After the probationary period, there will be an annual evaluation.

It is expected that the employee will have a grasp of the vision and objectives of the position, and develop a strategy for realizing them, within the first 90 days of employment.

The position may be terminated by notifying the children’s coordinator  60 days prior to the effective date of the termination.
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